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LEADERSHIP: 


I. Introduction : 

A. "The art of Bolshevik leadership requires a knowledge of 
theory, i.e., the laws of development. . .of the proletarian 
revolut ion and the ability of utilising these laws in the 
practical work of directing socialist reconstruction" 


It is the ability: 


1. to convince the masses that the Party policy (Party 

unenn i M - 

1. to las tie and act upon slogans (Tactical Line) that 
will bring tiie masses nearer the Party standpoint 
(Party Line) 

3. of a REAL TKangn by skillful use of propaganda and 
agitation, io lead the groups, IKSTBAD of FOLLOWING 
the groups by means of TRIAL and ERROR (Khvosi; ism- 
tail ism) 

4. It is the capability of influencing large gatherings 
of people. 

ROTE: 

"In our Party, if we have in mind its leading strata, there 
are about 3,000 to 4,000 first rank leaders whan I could 
call our Party’s corps of generals : . . .Then there are 30,000 
to 40,000 middle rank leaders wiho are our party's corps of 
officers; .. .Then there are about 100,000 to 1 ;j 0,000 of the 
lower rank Party command staff who are, so to speak, our 
P arty's con-commissioned officers" 

(Stalin - Mastering Cgeanmism, H -L. Publ, 5,1. April 193 ?) 
£. The World Communist Movement, part and parcel, of the World 
Proletariat, has only one interest: a better life for the ’ex- 
ploited, oppressed masses, the end of all exploitation*" 

1. " It leads and organises the fight of the masses for 
better conditions because the interests of the workers are its 
interests"; 

2 . "It knows that these day-to-day struggles develop the 
workers for ibe final, task— the overthrow of capitalism; 
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3’ explains to the worker that there is only one Party 

they can trust, only one Party which fights unccxgprciaisingly 
with them against the enemy, the Party which is their flesh 
and blood- -their Party- -the Communist Party”; 

In this way, the WCM will win the confidence of the 
masses, and become their "RECOGNIZED LEADER", their "GENERAL 
STAFF”, their "vanguard”, which they will follow in the final 
battle to victory. 

4. " it systematically aids the "Revolutionary Liberation 
Movement " of tiie oppressed' peoples " ; 

5. " It mobilizes the masses for international solidarity 
with the siruggie "oJTthe workers in other capitalist countries"; 

S. " It rallies the masses against IMPERIALIST WAR and 
fascism and for'the DEFENSE of the USSR"; 

7. " It la helping t he USSR in building socialism, the 
only fatherland of workers all over the world”; 

8. " It is defending the USSR, therefore, against the attacks 
of the capitalist powers . " 

C. The TARGET of the Coaraunist leadership (CFSU) may be summarized 
briefly as an attempt to: 


1, seize the leadership and control of the working class 
(world); 

2. establish socialist (cOBsaunist) world order -under the 
leadership of the World Communist Movement headed by the CFSU; 

by means of: 

3. parliamentary (defensive) and/or Insurrectionary (revolu- 
tionary) tactics ( including open warfare) by the most advantageous 

4, means available under the circumstances, and minimum 
material destruction; 

with the final tack of: 
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tf. consolidation of socialism (cotamunism) in one country 
(USSR) and 

6 . spreading "revolutionary movement" beyond the confines 
of the USSR (Satellites, etc.) 

7 . paralysing and demoralizing of the opposition (by all 
means appropriate to the situation) 

8 . Impregnation and isolation of its own and satellite 
territory (iron curtain fortifications) 

by staging : 

9. planning (theoretical, and practical) 

e. polices! (PA 5 (cold war, co-existence , peace movement, etc.) 

b. psychologi cal (Pfe r ) ( " ) 

c. economic (two markets, etc.) 

d. military (PM) 

10. mapping out ins un-ect ionary transition throng: 

a. propagation (preconditbning) 

b. action (armed insurrection, coup d’etat, etc.) 

c. consolidation of power, in case of a successful action. 
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II. (CUSS OF I3SABSSSHIP: 

A. Native leadership, will ch had developed imder stress of war 
and German, occupation and consequent underground activities. They 
have the psychology of self-made men, are pro -Soviet and usually 
have an unconscious nationalist complexion. Many of these leaders 
were born and brought up in frontier areas, where immediate contact 
with other nationalities has strengthened their national awareness. 
(Bajk -Transylvania, dementis -Slovakia, Markos -Turkish Anatolia, 
Golulka-Krosno in the Carpathian mountains) (EGfffiSTIC leadership) 

B. " itLi>covlte n leadership; these raen spent years abroad, for 
the most part in Moscow; many of them have acquired Soviet citiaen- 
ship; acme served in the Soviet Army. They have not participated in 
the National Underground Movement , except from afar; and ever, in pre- 
war days, they had made only occasional underground visits to their 
native lands. Usually, they possessed little local popularity. 
Sometimes they were completely unknown to the local CoEraunists . Many 
of them belonged to minorities which fared badly at the hands of the 
national groups of which the Muscovites now claimed to their leaders. 
(Hungary -Mafcyas Rakosi, Rusaanla-Ana Pauker, CSR-K. Oattvsld, etc.) 
(ETHNIC Leadership) 

C. Collective : (presidium, directorship, board, etc.) 

D. Individual : (Stalin) 

1. Intellectual leadership 

2 . Mass -appeal leadership 

3. Organizational or bureaucratic leadership 
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hi. mmms of lbasersex? 

The method of persuasion ie the best method of Party Leadership: 

It means: 

A. The BLUCXLATION of Party policy to the rank and file and the 
working people in general; 

B. The CQKVIKgiT'IG of its correctness and mobilisation for the 
struggle to achieve Com raisin (by combining "Ideas and Circumstances'' 
or the ability to convince the people that there is no other channel 
for their contribution to the national welfare than the Communist 
ideology.) 

C. Exemplary conduct of Ccaa&unlsta who are to be Judged by action 
rather than by words (China) (industrious ness and efficiency) (model 
of ideal Communist behavior) 

D. Impersonal loyalty risking lives in a eonston cause 

S. Fanatical an d desperate hatred of the opposition (capital ism., 

mnmi wmm — m — — — — ■ r " — — — 

imperialism) 

F. Realistic Statesmanship, the ability to understand the salient 
facts of a given political situation and to act upon them without 
allowing one's perception of these facts to be blocked by doctrinaire 
blinders (stressing certain elements of doctrine , underplaying others,, 
or deliberately concealing new facts behind the facade of new facts) 

G. " Feeling for humanity ” , exploitation of conflicts between indi- 
vidual h uman beings and the advantages of "collective" humanity; 

H. " C^rlete equality” , friendship toward all persons, regardless 
of perso nal sympathy or antipathy toward them (comradeship) 

j, " Courage" prepared to sacrifice even life, provided stakes 
warrant such sacrifice, etc. 

Approved For Release 2001/03/02 : CJA-RDP78-03362A001 600080001 -3 



Approved For Retease 2001/03/02 : CIA-R[|P78-03362A001 600080001 -3 

17. OLD LE&BBBSHIP (CADHBS) VS. YOtflfG CADRES : 

A. Old Cadres : 

1. Advantages : 

a. represent a va3 usble asset to the Party ; 

-fc, . possess tremendous experience in Party leadership; 

c . are schooled in Bterxist -Leninist principles; 

d. possess Knowledge of affairs; 

e . have capacity for orientation 

2. Disadvantages : 

a. there are not enough of then; 

h» partly ^going out of cccgaission owing to the operation 
of the lawB of nature; 

c. are BOBet^wea inclined to keep a too persistent eye 
on the past, to cling to the past, to stay in the old rut 
and fall to observe the new life (Losing the sense of the New) 

B. Ymaag, Cadres: 

1, Advantages : 

a. constitute the vast majority; 

jj. are young and as yet are not subject uo the danger Qj 
going out of commission; 

c . possess an abundance of the sense of tne hew 

d . develop and acquire knowledge so rapidly they press 
upward so eagerly, that the time is not far off when they will 
overtake the old fellows . 

e. discipline : (fear is a stronger motive titan love, 
respect or esteem) 

(l) imposed rather than self -discipline (from above) 
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(d) lack of tradition, of responsible citizenship and 
self-restraint in civic setters 

f . social conditions: 

(1) young people who have grown up in the atmosphere 
of war, social collapse, periodic famine and conflicting 
forms of dictatorship 

( 2 ) accustomed to hunger, pain and adversity: 

(3) little sense of individual security, callous to 
suffering in others as well as in themselves 

M physically hardy, toughened hy rigorous army 
training 

2. Disadvantages : 

a. no experience 

b. no schooling (or insufficient) of the old cadres 
e. no knowledge of affairs 

4. no capacity of orientation 
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V. Motivation and Morale Factors: 


A. Building classless society does not merely mean Li 
of Classes , it also means overcoming the Survivals of y '- rT 
in" economics and in the SUDS of MBS. A 
the masses to overcome these survivals unless he 


i dation 

Isa!, 


mm 


among 
. . in his conduct 


coward all those who surround hiss, SHOWS THAT HE HIMSEIr HAS OVER- 
COME these survivals, or is overcoming them. Hence , the uny elding 
STERhMB SS 0? 01® PASTY TOIARD ALL ITS MEMBERS in regard tc their 


moral and political character; 


(ite&uilsky— "Results of Socialist Construction" - 7th Congress of 
Comintern, Moscow 1937) 


B. "It must not be forgotten that to enter the SACRED DOOR of 
the PARTY one must be spotless not only in his public life but in 
his personal as well" 

(Pravda — "Regarding the question of personal life" --July IS&Y) 


C. "Party opinion makes especially hi^i dswands on the moral 
make-up of a Party member who is supposed to set an EXAMPLE for other 
Soviet citizens by his PERSONAL COJEHJCT" 

^Bolshevik — "Soviet law in education of Cowauniet consciousness" 
#h-194/) 

D. . . . "Party opinion makes especially high demands on the moral 
make-up of a Party member who is supposed to set an exaisple for other 
citizens by his personal conduct" (Bolshevik -Karevs #*■ .19^7 5 

E. ..."a real Bolshevik is never insincere before hie Party, 
before the working class, before the working masses. Duplicity, 
hypocrisy, deceit— all these are poisonous weapons from the arsenal 
of our enemies." 

F. ..."it must not be forgotten that to enter the sacred door 

of the Party one must be spotless, not only in his public life, but 
in his personal as well," (Ibid.) 
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VI. CjmSIA of Leadership : 

A. IHAUERSHIP , first of all, is deep loyalty to the work of the 


Communists and carrying out of the Party's Leninist -Stalinist policies 
throu g h complete understanding of the Communist cause, which consists 
of: 


1 . real izatioa of the Party's decisions and directions with 
all one’s life, work and conduct, and with every step of one's 
practical activity; 

2. execution of work entrusted to a member, so that those 
around the member ’always see in him a faithful and honest executor 
of the will of the Party and the government, a person who devotes 
all his life to the common good; 

3. subordination of individual interests unconditionally to 
the interests of the Party (hut not the Party interests to serve 
the individual) 


4. possession of strength of character to make decisions at 
the proper tiiae and announce them at time and place which will 
attain proper results. (This means: 


a. Judgaent 
b « reasoning 

c . foresight 

d. capacity of doing first things first) 

3, having the wisdom to plan and order, once the decision is 
reached and developing detailed plans to implement same; 

6 . possessing great courage to act despite all costs, 
hardships and hazards; 

7 . ability to accept full responsibility and develop sense 
of same among other members; 

8. ability to develop the "Party and Class Spirit”: 

9. ability to get along with people and have tact; 

10. ability of grasping and explaining to the masses the appeals 
of the Party; 

11. strength to fi|$jt against all those who violate the decisions 
of the Party and interfere with their fulfillment; 

12. educating oneself and those around, and excelling in study 
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13, not to be satisfied with the progress one has achieved 
and not to rest on one’s laurels; 

14. have self-respect and self-esteem, fight against conceit,, 
complacency , and self-satisfaction; 

to be a politically developed person; 

16 . to fight against servility before the bourgeois West , etc. 
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VII. TASKS of Leadership: 


Approve 


A. Political Leadership 

Party of proletarians as fighting igroup of leaders in the first 
place must be NUMERICALLY MUCK SMAILKB than the class of proletarians; 
in the second place, it must stand higher than the class of proletar- 
ians in its consciousness and experience; in the third place, it aunt 
represent a 1 1 ght ly -Ira 1 1 organization • 

(Stalin -Proletarian Class and the Party of Proletariat -Jan 190V 

1946) 

t p-ip PftliTY is not merely an organised detachment out the highest 
of all forms of organization of the working ciaas and i t is ITS 
MTSSX08 TO GUISE ALL OTHER QBGAEIZATI08S of the WEEING CLASS, The 
Party is the embodiment of the connection of the vanguard of the 
working class with the working class millions. 

(Short History of the VKJP (b) 19^5) 

The Party is the Hipest form of class organization of the 
proletariat. This does not mean, of course, that HOH -PARTY 
organizations, trade unions, cooperative societies, etc.^OlHL 
HS OFFICIALLY SUBORDIHATEB to the PARTY IRA05RSHI? - IT 0®DY MEAHb 
that the members of the PARTY who belong to these organizations 
and are doubtlessly influential in 'then should do ^ 

to persuade theae noa-PARTY organizations to «xa»i®arer to ge 
PARTY of the proletariat in their work and to accej^ 

3 ^s political guidance. That is why Lenin says that the Wy 

is "the highest farm of proletarian class organ 1 

pol i tical leadership MUST SOT® TO STORY FORM of (BGAIUZATIOK 

of the Proletariat. 

(Lenin, Selected Merles Left Ming Communism, 

Stalin, Problems of Leninism~l^l4) 

The highest expression of the leading role of the 

for example, is the fact that n^ A SIHJlE I®OPTAM^^™ 08 
OBSAHIZATIOSAL QUESTION is decided by any soviet or CTSER MASS 
manA»rr' 74 'T<TnB without 'ui&’Eug directions fro® tlie... PARTY tM In, 

^ ^sfit coSd\g 5a araarffig dictat or Ag-gTShe Proletariat 

f i ne^nce of 

of its PARTY, as the MAE? GUIDING FORCE of the PROLETARIAT- 

(Stalin, Problems of Leninism-1940) 

The Party is the rallying point of the finest elements of the 
working class who have direct connections with ^ 

-gEfaffSfSSf foTJ'S^SS 

— — \UB £md C^NNEgfiiilG BELTS linking bp the Party 
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The Party is the highest form of class organization of the Proletariat. . 
( Stal i n -Foundat ions of Leninism, 19^) 

B. Ideological leadership : 


means: 


1 * to raise the theoretical level of the Party to the proper plane 

2, to intensify ideological work in all the links oi the Party; 

j , to carry on unceasing propaganda, of leninism -BtaJ. Ini am in the 
ranks of 'the Party; 

4. to train the Party organizations and the non-Party actives 

which f.h«m in spirit of Leninist International '.sia; 

5 . not to gloss over , hut loudly to criticize the deviations of 
certain comrades from Marx I. am -Lenin! sn -S tel Lnisra; 

6. systematically to expose the ideology and remmms of the 
ideology of trends that are hostile to Leninism -Stalinism. 

(Stalin-XVII Congress) 


•f, to figjfrt "the enemy within ” acccffi.pl ished through self -critj. cist! 
and criticism; ” 

8 to dismiss all "inhibitions” which normally block the will 
to surrender independence of tho^Tt and right to inviolable privacy; 


g. a ble to accept unquestionlngly CPSU' s supremacy as the 
fountainhead of all true Party doctrine i the attributes of infalli- 
bility bestowed on him, and the intellectual debasement this entails 
on the part of the Coesaurists . 

10. to overc ome the "last remnants" of protest against the 
palpable untruths and Inconsistencies to which the Marxi sz phi loco - 
phy has to resort in order to keep in pace with the domestic and 
foreign policies of the 

n. to accept unouesticningly the fact that the Short History' 
of the CSSSO) ) a nST ia port icvlSr the methods resorted to by the 
fo un ders of Bolshevism, in overcoming the many obstacles astride 
the road leading to the Dictatorship of the proletariat, can oe 
anoliad with equal force today. (Mein Ktopf -equal to Shor 
Story of CPyU(b) isS STTurthering world domination (by 
Coraauniasi) is concerned. 

12. to stidy two basically contradictory sides of a problem; 
and understand the nature of contradiction and solve the problem 

properly; 
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13. to write presentable articles baaed, on basic research 
and anal y g 1 9 ' ( "vr j t. j n ,g a thousand words, but away fraa the sub- 
ject by a thousand miles' 5 --China) 

14, to study the audience (propagandists, especially) both 

oral and writ ten --be able to figure out who will hear or read 

his writing, speech, conversation, etc., and think that what he 
writes and says is quite understandable (esp. in China) "look 
over the dishes before you eat, take measurements before you cut, 
play the lute to the cow" (Chinese) 

X~>, to "eradicate" all traces of subjectivism, sectarianism, 
old dogmatism and party formalism used by the petit bourgeois to 
exploit the masses; 

16. to be concise in writing and avoid lengthy meaningless 
papers (lengthy empty phrases - -words without substance) 


17 . to avoid "making a false show of authority to instill 
terror" 

18. to avoid "insipid language" (poor in expression) academic 

19. to study languages of the people (dialects) and foreign 
languages; etc. 

C. Organizational Leadership ; 

which comsrns itself with the ability; 

1. to organize self-criticism and exposure of the defects 
in Party work; 

2. to mobilize the masses of the workers and peasants to 
fight for the apoi lcation of the slogans and decisions of the 
Party and of the government; 

3. to mobilize the Party, state, economic trade union and 
Communist League of Youth organizations for the struggle against 
difficulties; 

4. to extend the emulation and shock work among the working 
people; 


9. to organize a wide network of Political Departments of 
Machine and Tractor Stations and State Farms and the bringing 
of the Party and Soviet leadership closer to the villages; 

6 , to organize the division of Peoples' Commissariats (Ministries), 
he ad off ices ,an<i "trusts , and the establishment of closer contact 
between the business leadership and the enterprise; 
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7* to eliminate lack of personal responsibility in work 
to eliminate wage equalisation 

9- t o abolish the "functional system", the extension of 
individual responsibility, and the policy directed toward doing 
away with collegium management (one-man management) 

10 * to exercise greater control over the fulfillment of 
decisions; 

3-1* to expose and expel from the administrative apparatus 
incorrigible bureaucrats and red-tapists; 

12 * £2. raapye f roti their posts people who violate the decisions 
of the Party, of window-dressers and windbags, and the pr omo tion in 
their place of new people --businesslike people, capable of concretely 
directing the work entrusted to them and of tightening Party disci- 
pline; 

x 3- to purge tiie Party or unreliable and demoralised persons; 

to continue to adapt organization work to the requirements; 
of the Party line; 

1 c j- to raise organisational leadership to the level of political 
leadership; 

ib. to see that organisational, leadership is fully equal to 
the task of ensuring the realization of the political slogans and 
decisions of the Party; 

IT* not to be carried away by the successes achieved, and must 
not get svelxed beads'; 

lb. to remain true to the end to the great banner of Marx, 

Lenin an<4 Stalin, the cause of proletarian internationalism, 
to the cause of the fraternal alliance of the proletarians of 
all countries. ~ ' 
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VIII. Problems of Leadership : 

a.. The problem of usorthodcoc thought , the problem of replacing 
ideologically trained personnel through various caraee (wartime casualties); 
influx of new ambers created tensions between old and the new comrades 
and made for an increase in careerism and unorfchodcxy; especially among 
young new recruits who interpreted the spectacular shifts of the United 
Front tactics to mean that the concepts of Western liberalism could be 
incorporated into the Party line. 

3, The problem oi 1 intra -Party morale ... everyone should think hard 
and penetratingly about his own work and thought oi life, exchange views 
with others, map out plans to check departmental work, proceed to do so 
according to plan, and then draw conclusions as to how the work could be 
improved; 

C, The problem of combining principles derived from practical exper- 
ience of' one successful "revolution (China) with Marxism-Leninism as 
the guiding principles of ail Party work; (Stalin vs. Mao Tse-tung) 

0. Th*» problem of emotional commitments versus conflicts of power 
interest 'vUch, in "order to "avoid, are "anucmiat ically regulated by 
the market mechanism within the Cormunist world" (Tito vs. USSR), where 
power relations will be settled by some sort of pre-established harmony 
(Lenin, Mao Tse-tung leaning to one side) 

3. Recognition of proper course of action (behavior) depends on 
the ability: 

1. to recognise and d iffere ntiate the various phenomena. 

Ideological concepts, diverging opinions and proposals within 
the Party, beneficial to the long range interests of the Party 
and the Revolutionary Straggle; 

2 , to pr omo te and extoll all good models of conduct and 
correct spirit in the Party, support all correct proposes and 
opinions, and refuse influence by incorrect ideological concepts; 

i. to- struggle uncc mpromlsingly with ideas and proposals 
which are erroneous in principle and with all evil phenomena in 
the Party; 

4 . fcpt to let things get out of hand and permit these errors 
and evil phenomena to develop and karu ibe Party interests; 

*; to combine an uccantprcrising definiteness in principle 
and lively forms and methods & struggle with a spirit of tolerance 
and persuasion; 

6 . to promote t he necessary thought struggle in the Party on 
aid Questions or principles at all times, but not to struggle 
within the Party; 
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7. to consolidate the Party, strengthen the discipline and 
authority ; 

b. to levy organ. i zat Lonal punishment on those elements within 
the Party which have proved incurable, in this manner to achieve 
health and consolidation for the Party; 

9 . to carry out self-criticism formally , earnestly and with 
true sense of res pons ft l.lity ( enhancement of Party authority, 
reinforcement of Party discipline and leadership) 

10 . to expose the various errors, defects, etc., and correct 
and eliminate them; {criticism from below) 

11 . to prevent irresponsible. Irregular and cowardly criticism 
and expression of 11 seat isf action concerning this or that individual 
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IX. Weaknesses of Leadership : 

"Theoretic l aa s and LEADERS of parties , men who are acquainted with the 
history of nations ana who have studied the his tor? of revolutions fro® 
beginning to end, are sometimes afflicted with an unsavory dhease. Tins 
disease is called FEAR of the MASSES, disbelief in the creative power of 
the masses. This sometimes gives rise in the leaders to an aristocratic 
attitude toward the masses , who although they not be versed in the history 
of revolutions are destined to destroy the old order and buiid the new. 

The aristocratic attitude if due to a fear that the elements nay break 
loose, that the masses may destroy too much; it is due to the desire to 
play the part of a mentor who tries to teach the masses from books, but 
who is averse to learning from the masses ” 

(Stalin, "On Lenin", Jan 26, 1924; Soehineniya Voi VII, 194?) 

It should be r ememb er once and for all that the strength an d weight 
of a PARTY, especially of the C0MW0SIST PARTY, depends not so m uch on 
the number of its membership as on their QUALITY, the STAUNCHNESS and 
DEVOTION to the cause of the proletariat. 


(Stalin, "On tasks of Communism in Georgia and the Transcaucasus, 
Tiflis, July 1920 -Moscow Pravda July 1920) 


A. Leadership which became 




RING: 


"tee of the greatest handicaps of the Cceaaunist World Movement 
the fact that it began among the Russian people; that this movement 
had Catherine the Great, and Ivan the Terrible aro und its neck. 


"The "national" Communist studying in the USSR waul a see that the 
capital woe moved out of Moscow; Geneva would be a very good place to 
have for a world capital for the OSS® of the WORLD 


Tito found that there was a tendency on the part of t he Russians 
not only to LEAD, but to GRIER *a if they ALCSSE KREW the ANSWERS. 


B. Thinking in terms cf s' 

1, old l^T-xist theory (expansion by revolution) (ideological, 
conquest") 

2. straight militarism (expansion by grabbing of power by 
various aetiiofe} l straff Jit military conquest ) 


C. Mistaken ideological concepts (deviations, etc.) 


1. Some 

readiaatibcT 


of iisankind; (idealists) 


loin the Party to attain great elective? and 
smisrn and the liberation of the proletariat ana 
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2 . Seme join the Party for ulterior reasons and to attain 
other than above -men 1 1 oned db^eciives Opportunists) ; and still 
retain an ideology of eang>aratively strong individualism and 
selfishness; they 

a. put individual interests first and Party's in a 
subordinate position 


b . worry about personal gain mid loss and calculate for 
their individual interests; 

c. use public means to gain personal advantage relying 
on Party work to attain certain personal objectives; 

d. nee unpr incisal disputes in the Party and the errors 
of clique struggle, sectarianism and particularism; 

e. use action which willfully damages and shows disrespect 
for Party discipline; 

f . see Party interests of their particular unit only, etc. , 
fail to recognise" work of another unit or the whole; 

3. Believe in vainglory, individual heroism, exhibition isa 
( individual heroics vs .progressive attitude); 

4, Bse of methods meant against the enemy in dealing with 
comrades and viti. tctra-$arcy problems; 

t. cannot get rid of bureaucratism (p ’tty-dndedness) (fault - 
finding wii^'sraalT details, lack of visi on . of Caosaunisn, and its 
over-all significance, interest In trivial things, rashness and 
wavering of those from the petty bourgeoisie, reflection of non- 
proletarian ideologies . ) 

B. Sources of erroneous ideological concepts; 

1, contemporary society still filled with the influences of the 
exploiters', selfishness and self-interest, hidden scheming, bureau- 
cratism (reflection of evils of the contemporary society into the CP) 

2. struggles within and outside the Party based on; 

( intw-^arty struggle } 

a. complexity of elements in the Party 

b. ideological differences (divergencies of opinion) 

(nop -proletarian ideological concepts) 

c. differences in viewpoint, habit, taste and feeling 
among members. 
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£• Wrong Attitudes : 

1, To be able to rejoice at the defects, errors and undesirable 
characteristics of the Party; 

2, To tolerate, to accept and to learn certain, erroneous thoughts 
and bad examples in order to satisfy personal schemes and desires; 

3, To he unconcerned vith the defects, errors aiid the various 
unheal tt^’ pBS Tqtaena Tn tiie Party and allow them to develop freely; 

4, To develop deep hatred for those who exhibit these errors, 
defects and "these incorrect concepts; etc. 
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